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PROGETTO 

Supervisore: Claudia Bianchi 

Titolo: Public policies and institutional strategies to identify and contrast misogyny 
 

Descrizione del progetto (Numero di caratteri inclusi spazi: 2.000-3.000): 

Identifying with a gender is one of the traits that constitute an individual’s personal and social identity – a 
feature that intersects with further categories to which one belongs or to which they get socially assigned 
(such as ethnicity, sexual orientation, (dis)ability, class, or age). One’s belonging to a given category affects in 
many complex ways their relations with their social environment, as well as the opportunities that they are 
given. Italy still has a hard time reaching the gender equality goals set by the European Union: the 2022 
European Gender Index that is concerned with work environment ranks Italy in the lowest position relative to 
all other Member States (its score being 63.2/100). 

Philosophy can yield a fundamental contribution to the analysis of women’s identities and assigned social 
roles, as well as of the factors that hinder the achievement of gender equality, within and outside the work 
environment. Phenomena like misogyny and sexism constitute a significant obstacle to the achievement of 
equality, and contribute to fueling various kinds of discrimination. Analyzing the role of women within our 
societies and the nature of their discrimination seems to be a required step to eventually overcome such 
inequalities, and to design policies for gender equality in public and private organizations. 

This project analyzes the main factors of gender discrimination from an intersectional perspective. This study 
can be articulated along the lines of different philosophical traditions (epistemology and philosophy of 
language, normative political philosophy, phenomenology of the social reality) and it aims to pick out and 
investigate the norms, conditions, behaviors and experiences that impede the creation of an inclusive work 
environment. The project aims to pave the way for the creation of work environments – and social realities 
more generally – that are not hostile to women, by designing tools to contrast misogyny and sexism. The goal 
is thus twofold: on the one hand, to identify the phenomenon of misogyny as it occurs and is experienced by 
women within public and corporate administrations – fields of crucial interest for our lives as workers; on the 
other hand, to sketch countering strategies that are effective, implementable, and shared among stake 
holders.. 

 
Competenze da acquisire dal dottorando (Numero di caratteri inclusi spazi: max 600): 
 
The PhD candidate will acquire distinctive skills in philosophy, according to the perspective they will take 
(epistemology and philosophy of language, normative political philosophy, phenomenology of the social 
reality) – both theoretical skills and applied capabilities that concern the social and institutional world. They 
will also get acquainted with the interdisciplinary research methods that belong to gender studies. 
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Periodo di studio e ricerca presso Impresa /Centri di ricerca / Pubblica Amministrazione  

Il periodo per un minimo di 6 mesi fino a un massino di 12 mesi è obbligatorio per le borse attivate nell’ambito 
di investimento: 

- Transizione digitali e ambientali 

- Pubblica amministrazione 

- Patrimonio culturale 

Sono esclusi quelle di Ricerca PNRR.  

Il dottorando svolgerà il periodo OBBLIGATORIO presso Fondazione Libellula Impresa Sociale per n. 6 mesi  

Sede legale: 

Paese Italia 

Città 20139 Milano 

Indirizzo Viale Ortles 54/A 

 

Sede operativa principale, se diversa dalla sede legale, presso cui è svolta l’attività di ricerca del dottorando 

Paese  

Città  

Indirizzo  

 

Periodo di studio e ricerca all’estero 

Il periodo un minimo di 6 mesi fino a un massimo di 12 mesi è obbligatorio per le borse attivate in tutti e 4 
gli ambiti di investimento (Transizione digitali e ambientali, Ricerca PNRR, Pubblica amministrazione e Patrimonio 
culturale) 

 
Il dottorando svolgerà il periodo OBBLIGATORIO presso il Philosophy Department, Universitat de Barcelona 
per n. 12 mesi  

Sede legale: 
Paese Spain 

Città Barcelona 

Indirizzo Philosophy Department, Carrer Montalegre, 6-8, 08001 Barcelona 

 
Sede operativa principale, se diversa dalla sede legale, presso cui è svolta l’attività di ricerca del dottorando 

Paese  

Città  

Indirizzo  

 


